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PHILOSOPHY

We as a college aim to teach values as well as knowledge and skills.  This part of the curriculum is experienced through specific activities such as assembly, RE, Citizenship, College Council and PSHE lessons.  It is promoted through the rules which the college lives and operates by, and the behaviour of staff and students towards one another.
Communities are most effective when their members have high esteem and respect for each other. This encourages the development of self-discipline, enabling children to become responsible members of society. Everyone has the right to feel happy and safe whatever their age, ability, gender, race, religion or sexual orientation.

Bullying is an issue for all schools and colleges.  It is recommended that staff should:

· Be alert to signs of bullying and racial harassment

· Deal firmly with such behaviour

· Take action based upon clear rules which are backed by appropriate sanctions and systems to support the victims

AIMS

The aims of this policy are to:
· Ensure that all staff share an understanding of what is defined as ‘bullying’.

· Take action to prevent bullying behaviour in college.
· Develop whole college approaches to children/young people who exhibit bullying behaviours.
· Provide a safe, secure learning environment for all students.  This basic entitlement is the right of every pupil attending Woolston 6th Form College.

· Deal effectively with bullying and communicate the college’s policy to students, staff and parents.
· To support victims of bullying incidents.

WHAT IS BULLYING?

Bullying is the wilful, systematic, conscious desire to hurt or threaten or frighten someone else. It may involve intimidation; exclusion; it may be physical, verbal or expressed in body language; it may have to do with the manipulation of others; it is constant; IT IS ABOUT ILLEGITIMATE POWER. All bullying is aggression, either physical, verbal or psychological, although not all aggression is necessarily bullying.

ANY BEHAVIOUR WHICH IS THE ILLEGITIMATE USE OF POWER IN ORDER TO HURT OTHERS IS BULLYING BEHAVIOUR.

People with autism can present challenging behaviour.  This can be displayed to a range of people around them, including peers.  There may be many different reasons for such behaviour including illness, anxiety and frustration.  Some people with autism may mimic physical acts they see from others or may view this on television but may not understand that such behaviour is unacceptable.  Here, they are simply acting out what their peers are doing. College would not see this as bullying, but that the person with autism is trying to gain a desired reaction.
There are 3 types of bullying.

· Physical abuse


This is when a bully attacks someone by punching, kicking or hitting them. 


It is also spitting at someone or ‘accidentally’ banging into them or tripping them up.


As well as hurting people’s bodies, bullies can also break or steal someone’s belongings.

· Verbal abuse

This happens when a bully uses words to hurt or frighten someone and can be done in lots of ways:
· Name calling

· Threatening

· Taunting

· Mimicking

· Making them look silly

· Silent bullying


This happens when a bully makes someone feel bad but doesn’t say anything – they might ignore someone all the time or try to stop them from joining in.

ACTIONS AGAINST BULLYING

We spend a lot of time putting preventative measures in place within college which include:
· Knowing the students and the college and likely places where bullying may occur.

· Using PHSE sessions and anti-bullying sessions to educate students to the signs of bullying and where to go for support.
· Promoting a caring ethos which gives students access to help and support either through adult support, keeping safe box and posters. 

· Having open discussions and involvement of students in an awareness of developing emotions and the expression of feelings, of conflicts and how to resolve them.
· Involving students in co-operative work; praise non-aggressive behaviours; discussions on bullying behaviours.
· Communicating to students and parents the college’s views on bullying. 
· Annually working towards achieving a Warrington Wise Up award which keeps the profile of anti-bullying high.
· Posters with the 4 college rules are visible in all form rooms and summarise our expectations for students (see Appendix 3). 
· A Safeguarding Policy for students is in place so they can be aware of what is not acceptable and who to tell about it (see Safeguarding: Staying Safe document)

In a case of suspected bullying there is an immediate response:
· Remain calm, you are in charge. Reacting emotionally may add to the bully’s fun and give them full control of the situation.
· Take the incident or report seriously.
· Take action as quickly as possible.
· Think hard about whether your action needs to be private or public, who are the students involved?
· Reassure the victim(s) and don’t make them feel inadequate or foolish.
· Offer concrete help, advice and support to the victim(s).
· Make it plain to the bully that you disapprove.
· Encourage the bully to see the victim’s point of view.
· Set clear consequences for the bully if you have to, but be very careful how you do this. Reacting aggressively or punitively gives the message that it’s all right to bully if you have the power. We need to stress that it is the bullying behaviour that is unacceptable, not the individual.  
· Explain clearly the consequences and why they are being given.
· Encourage witnesses and victims to speak out.
· Encourage the victim to help him/herself.

ASSESSMENT, RECORDING AND REPORTING

Recording of such incidents will be made using the college proforma (See Appendix), and relevant details can be relayed to other staff in the daily bulletin meetings and/or staff meetings.  

Records of incidents are kept in a file at Reception and are kept in accordance with the Retention Schedule, in this case indefinitely.  These records will be monitored by the Senior Leadership Team to see if there is a ‘pattern’ (i.e. bullying occurring in a certain location, at a certain time, involving a certain person etc.).
MONITORING AND EVALUATION

This policy and its effectiveness will be monitored by the Senior Leadership Teams.  
HOME-SCHOOL LIAISON

Parents of victims and bullies will be informed via letter or telephone and will be kept informed of any action taken by college.  Parents should be fully involved in any consequent behaviour programme, and should be encouraged to help college discourage further incidents from taking place. Parents will also be encouraged to discuss the incident with the young person in the setting of home if this is appropriate.

Consequences of bullying are made as clear as possible to students, and to their parents/carers.  Parents should be informed and invited to comment, and their responses kept on file.

ADVICE TO PARENTS
If you suspect your child is being bullied;

· Contact college to speak to the son/daughter’s form tutor / teacher

· Try to ascertain where and when the incident(s) took place

· Do not encourage the young person to retaliate.  It makes matters worse.
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Appendix 1
RECORD OF BULLYING INCIDENTS

	Date:

	Person being bullied:



	Person(s) responsible:



	Details of event: (time, location, who was involved, what happened)



	Name of witness writing this account:

Any other witnesses?

	Form Tutor informed?



	Parents informed?



	Follow up?




Appendix 2 – I Matter Code 
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Appendix 3 - College Rules
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